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It commenced its journey with a 
mere strength of 100 students; 
the institution now caters to 891 
students. The department of 
Commerce & Management 
strives hard to imbibe the 
knowledge through real time live 
e xpe r i ence ,  con fe rence s , 
certicate programmes, faculty 
development programmes, 
seminars, guest lectures to 
enhance the knowledge of 
students and faculties to keep 
them updated. 
The Department also organises 
industrial visits, educational 
tours to bridge the gap between 
college & industry through 
practical exposure.

In Seshadripuram Institute of 
Commerce and Management 
Department of Commerce & 
Management was established in 
2005, offering B. Com & B.B.A. 
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Asst. Prof. Bharath P.N. (Reviewer) 

Dept. of English 

Editorial members

Reports
Report on “Vestibule Industrial Meet”

Apart from the talks from resource persons the conference also provided a platform for 
paper presentations from Academia, Research Scholars and Students from all over the 
nation in the form of concurrent sessions on various sub themes for two days. 

Prof. Kristine Holferty, Vice President of Marketing for Donor Search, Kansas City, Missouri, 
United States, was the keynote speaker of the programme, addressed that the University 
leaders and education partners must work together to Rethink and Reshape the Academic 
Programme for long term benets of online teaching environment. She also expressed 
that the institutions at higher educational levels must frame effective course design that is 
very much suitable in online environment to provide high quality learning experience and 
also to have high engagement of students by creating positive student experience. 

The program was presided by Nadoja Dr.Wooday P Krishna, Honorary General Secretary, 
Seshadripuram Education Trust. In his presidential remarks he highlighted the ideas given 
by the speakers and also spoke about the relevance of Two days Virtual Multidisciplinary 
National Conference at the under graduation level and said that variety is the spice of life. 
He also added that we should convert threats in to opportunities and learning to work in a 
virtual/online environment is the new value that we have learnt during the pandemic 
COVID 19.

While pandemic has emerged as a global shock to 
the society, the decision making and managing 
immediate impact of the UNC pandemic has been 
one of the extraordinary challenges faced by 
educational sector. The major decision is how to 
boost up the educational sector by providing online 
classes to students and also to train the faculties by 
giving them proper operational infrastructure to reach out the students.

“ERUDITE” – The ‘Two Days Virtual Multidisciplinary 
Nat ional Conference’ was organized by 
Seshadripuram Institute of Commerce and 
Management on 24th and 25th February 2021, 
with an effort to unify all the researchers from all the 
various departments. 

This pandemic is unlikely to end soon; faculties are being called upon to redesign course 
content to meet the current and future needs. This transition from traditional to online 
pedagogies has opened the gates to the teaching fraternity. This conference aimed at 
providing an insight on “Operational Re-structuring in Educational Institutions with the 
Advent of Online Pedagogy”

The chief guest for the Conference was Dr. S.N. Omkar, Chief Research Scientist, IISc. The 
program was presided by Nadoja Dr. Wooday P. Krishna, Honorary General Secretary, 
Seshadripuram Education Trust. 

Two days Virtual Multi-Disciplinary 
National Conference 

Date of event 

Venue

Committee

Convenor 

Number of students 

Speaker  

02-02-2021

College Auditorium

Business Skill Development Courses 

Pramod A V

61

Gaurav Bharadwaj

Founder and Director

Econeur Business Solutions Private Ltd

The formal welcome speech was given by Sri Pramod A 
V, Convenor Of Business Skill Development Courses 
followed by Introduction by Principal Prof Vidya 
Shivannavar, followed by the Chief Guest and the 
Resource Person of the day addressed the students, 
question and answer session was provided. 
Nomenclature to be followed by the students in 
preparation of the report was briefed. In total the 
necessary outcome was the students were given the 
virtual exposure to the operations of the organisation 
along with live explanation by the founder of that 
particular company.

With the prevailing situation of covid-19, it was 
impossible for the college to arrange for the industrial 
visit as required by the students mandatorily to clear 
their rst semester BBA examination, in this regard, the 
department of Commerce and Management took up 
the initiative and entrusted the responsibility to the 
Business Skill Development Courses committee to 
arrange for virtual industrial visit. Henceforth, the 
Vestibular Industrial Visit was planned with the following 
objectives:

That video of the operations as well as the live 
explanation of the journey of the entrepreneur will give 
better inputs to the students.

Program schedule and learning outcome:

The event was made mandatory to all the students and 
necessary communication and Covid protocol was 
followed and the program was completed within the 
span of 1 hour.
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With the prevailing situation of 
covid-19, it was impossible for 
the college to arrange for the 
industrial visit as required by 
the students mandatorily to 
clear their rst semester BBA 
examination, in this regard, 
the department of Commerce 
and Management took up the 
initiative and entrusted the 
responsibility to the Business 
Skill Development Courses 
committee to arrange for 
v i r t u a l  i n d u s t r i a l  v i s i t . 
Henceforth, the Industrial Visit 

was planned with the following objectives:

Program schedule and learning outcome:

That video of the operations as well as the live explanation of the journey of the entrepreneur 
will give better inputs to the students.

The event was made mandatory to all the students and the zoom app was used, with the data 
presented in the form of PPT.

The formal welcome speech was given by Sri Pramod A V, Convenor Of Business Skill 
Development Courses followed by Introduction by Principal Prof Vidya Shivannavar, followed 
by the Chief Guest and the Resource Person of the day addressed the students, question and 
answer session was provided. Nomenclature to be followed by the students in preparation of 
the report was briefed. In total the necessary outcome was the students were given the virtual 
exposure to the operations of the organisation along with live explanation by the founder of 
that particular company.

Date of event 06-02-2021

Venue College Auditorium

Committee Business Skill Development Courses 

Convenor Pramod A V

Number of students 58

Bharath jatangi 

Founder and Director

Pace Wisdom Solutions Private Ltd.

Speaker  

Virtual Industrial Visit
A Webinar on Corporate Day

Date of event 

Platform

Committee

Convenor 

Number of participants 

Co-Convener

Resource person

04-01-2021

Zoom app

LAKSHYA Commerce and Management 

Forum in association with AIKYA
Lakshya: Akarsh Kumar Singh B.P.

Aikya: Vinija C.
100

Asha S.

Mr. Ashok Kumar C.V.

SAP Success Factors HCM functional 

Consultants

Senior Associate Consultant,

Infosys Limited, Bengaluru

The forum had organized a webinar on “Expeditious Runway 
towards Corporate World” to the students to enhance their knowledge on corporate entities 
and bridge the gap between academics and industry. The speaker for the session was 
Mr. Ashok Kumar C.V. SAP Success Factors HCM Functional Consultant Infosys Limited 
Bengaluru. He gave insights on various interview rounds, communication skills, and brief 
introduction about induction at corporate entities and email etiquettes to be followed in 
corporate correspondence. The session was planned in order to enhance the knowledge of the 
students on corporate entities.

 Brief introduction about induction at corporate 
entities.

 To familiarize the students towards the 
corporate world.

 To build awareness about various interview 
rounds.

 Polishing students' presentation and 
communication skills.

 To create awareness about email etiquettes.

Objective of the program/activity Outcome

The program helped students to change 
their mind set about corporate world and 
become industry ready as per current 
industry norms.

It built awareness about various interview 
skills among the students. 

E-Filing of Income Tax Returns

Date of event 

Platform

Forum/Committee

Convenor 

Number of participants 

Co-Convener

Resource person

Objective

Suresha B.

Mr. Balakrishna D.N., Asst Manager, 

International Taxes at ABB Groups

To equip final year students on E-Filing of 

Income Tax returns

16.01.2021

Zoom app

Business Lab

Spandana V.R.
125
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Enterprise Resource Planning (ERP) 
In Educational Institutions

Technology has entirely changed the way we live, towards the better. And education is one 
such name where technology and the use of computers have changed the way it is 
delivered, completely different from what it used to be in the last decade. Other than various 
new learning techniques like online courses, smart classrooms; technology has equally 
simplied the management of educational institutions. ERP implementation has been 
revolutionizing institutional management for some time now, helping institutions to improve 

their operations, thus making them manageable and more transparent.

What is ERP?

Enterprise resource planning (ERP) software standardizes, streamlines, and integrates 
business processes across nance, human resources, procurement, distribution, and other 
departments. Typically the software operates on an integrated software platform using 

common data denitions operating on a 
single database.

An educational institution’s most valuable 
assets are faculty, students and staff. Each 

has distinctive interest within same organization.

For faculty, it is a place to teach, conduct research and write.

For students, it is a place to learn, live and entertain

For staff, it may share many features with corporate work including management structure, 
hours, and HR practices.

ERP systems evolved rapidly during the 
1990s they have provided as a cost-
effective way to replace multiple, old 
systems with a standardized package that 
could also address these issues.

ERP in Educational Institution 

Enhance strategic decision making and planning capabilities and establish a self –service 
environment for employees also improve a self –service environment for students and 
faculty. This will lead to higher availability of administrative systems

Support sophisticated data analysis for use in decision making and  integrated workow, 
industry best practices and reduced dependence on paper

Campus wide integration on a common system this will improve internal communication 
and also helps to Reduce or eliminate manual processes which will

Benets of ERP in institutions

ERP for educational institutes helps the management and admin team to manage 
education related process like fees management, nance accounting, library 
management, grades and exam management, admission management, etc. ERP software 
designed to ow the information between, student, staff, parents and alumni, etc.

ERP can be benecial to increase transparency of institutional policies and student mobility 
and faster processing documents.

Successful ERP implementation projects are less about technology and more about people 
and processes. Hence is can be concluded that the benets of enterprise resource planning  
are enormous which can benet the working system of an institution for the better.

Vinija C.
Assoc. Prof. in Commerce

Inter Class Best Manager Competition

Outcome: It has enhanced the practical knowledge on E-Filing among the participants.

The forum had organized a webinar on “E-Filing of Income Tax Returns” to the students to 
equip nal year students on E-Filing of Income Tax returns. The speaker for the session was 
Mr. Balakrishna D N. He gave insights on signicance of ling Income Tax returns and 
detailed procedure of ling returns online right from registration. We concluded the session 
with question answer session. Appreciation letter was given to the resource person. It was a 
very informative and benecial session for students.

Date of event 

Platform

Forum/Committee

Convenor 

Number of participants 

Co-Convener

Resource Person/Judge

In-house Judges

Asha S.

Mr. Anand Murthy M.D., 

SAMIN Advisors Private Ltd.

Assoc. Prof. Pramod A.V.

Assoc. Prof. Sharada S.

23-11-2020

A.V. Room

LAKSHYA Commerce and Management 

Akarsh Kumar Singh B.P.
27

The Inter Class Best Manager Competition was conducted on 23rd November 2020 in AV 
Room of the SICM, with twenty seven registered participants the event took off with rst 
round which was Aptitude test Round, 15 of the students qualied to the second round- 
Group Discussion, while 8 of them were eligible for the nal round- Stress Interview. The 
event focused on testing the Managerial, Communication, Analytical skills and condence 
levels in them.

Outcomes - 

Results Siddarth Sanjay Shedde II BBA- Best Manager is of 

1.Students have enhanced their Knowledge about analytical and managerial skills.

2. Students have become familiar in attending online interviews.

ARTICLES
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• B.Com (Accounting & Finance)

• B.Com (Professional)

• BMS (Bachelor of Management Studies) 

Management Education:

With a constantly change in job and business Scenario, the need for technical 
courses has increased some of the courses have been modied and new ones 
have been launched.

• BBA (Bachelor in Business Administration) 

• BBS (Bachelor of Business Studies)

Bachelor Courses:

• B.Com (Financial Markets)

• B.Com (Honours) (Traditional Course)

• B.Com (Banking & Insurance)

• BFA (Bachelor of Financial Accounting)

• B.Com ( Bachelor of Commerce) (Traditional Course)

The job market is competitive and students need to identify and build up their 
skills in addition to their degree. Depending upon their chosen eld they should 
add technical Skills. Commerce graduate can undertake job prole like 
Accounting, executives, Fund Accounting, 
Financial Analyst, Business Analyst, Data 
Analyst, Banker, Market research, Auditor, 
Consultant ,Portfolio manager ,Stock broker, 
Pay roll processing, Teaching and many 
more.. Following chart depicts the diverse 
contemporary courses in the eld of 
Commerce. Apart from this Students from 
Non-Commerce back ground are showing 
much interest in perusing MBA (Master of 
Business Administration) to make themselves 
employable.

Commerce stream has emerged as a sought- after option as it creates an ample 
of opportunities. It is an extensive eld to make a career and one can explore in 
different areas like Accounting,Taxation,Finance, Economics,Law, Human 
Resource ,Marketing ,International Business, Banking, Insurance, Information 
Technology, Supply chain management etc..

Commerce Education : Changing Dynamics

Ombudsman in Education System – An Obligation?

Suresh R.B.
Asst. Prof. in Commerce

PG Courses /Professional Courses:

• SAP

• NetSuite ERP

• CIIA (Certied International Investment Analyst)
• CIRA (Certied Investment Research Analyst)

• CMA ( Cost and Management Accountant)

Modied/New Courses:

• BA (Economics or Business economics)

• BFIA (Bachelor in Financial investment and Analysis) 

• CWM (Chartered Wealth Management)

• MFA (Master of Financial Accounting)

• M.Com(Master of Commerce with varied specialization)

Data Management Certications:

• CIBA(Certied Investment Banking Associates)
• CSB (Certied Stock Broker)

• BSE and NSE Certications

• FRM (Financial Risk Management)

• MS Ofce (Excel, Power Point and Word)

• Tally

• MBA (Master of Administration with varied specialization)

• Sage 50

• B.Sc (Finance)

• B.ED ( Commerce)

• CS (Company Secretary)

• CA (Chartered Accountancy)
• CPA (Certied Public Accountant)

• CFA (Chartered Financial Analyst)

• M.Sc (Applied Economics Law)

• Quick Books

• Diploma Courses.

• CIA (Certied Investment Analyst)

• MIB (Master of International Business)
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Work-Life Balance of Women in Today’s Context

In the present scenario, work-life balance of women requires attaining equilibrium between 
professional work and personal work.  So that,  it  can reduces  the  friction  between  
ofcial  and domestic life and  also  empowers competency. The ultimate performance of 
the organization depends on the performance of its employees, which in turn depends on 
various factors believed  that  their  salary  and  promotion  system  is  not satisfactory  for  
which  they  blame‚ Favoritism etc. In  order  to  explore  and  portray  the  sensitivity  of  
women,  their perceptions  towards  the society;  Job  Satisfaction  &  work  attitudes;  it  
also depicts  the  challenges  and  problems  faced  by  women  who  are  working  in 
various sectors.

This is  because  women  devote  more  hours  per  week  than  men  to  non-work activities  
such  as  childcare,  elder  care  and  are  more  likely  to  have  primary responsibility for  
unpaid  labour such  as  domestic  work.  Although women report higher levels of work-
family conict than do men, the numbers of work-life conict reported by men is increasing. 
In addition too, other effects like role conict, lack of recognition, Organizational Politics, 
Quality of health, mentally challenging work, Problems in Time Management, Lack of 

Negative Effects of Work Life Conict

Work-life balance of women employees’ personal and professional lives are just like the two 
sides of the same coin.  Compromising one  for  the  other  or  spending  more  time  
pursuing  one  as  opposed  to  the other  can  have  serious  negative  repercussions.  

Vinay Kumar
Student

“You will never feel truly satisfied by 
work until you are satisfied by life”.     

―Heather Schuck

Family & Social Support.  Additional  factors  for  achieving  WLB  needed  like  Colleagues 
Support, Working  hours,  Career  growth,  equitable  rewards  and  recognition  and 
employee oriented policies.Work life Imbalance for few women can face a  type  of  inter-
role  conict  wherein  some responsibilities  from  the  work  and family domains are  not  
compatible and  have  a  negative  inuence  on  an  employee's  work  situation.  

Positive relationship between personalities, emotional support and well-being Career 
orientation and career stage in which women careers need to be viewed in the context of 
their life course and time lines and coping strategies: Women use both emotional and 
problem-focused coping strategies to deal with role conict.Work and family have 
increasingly become  antagonist  spheres,  equally  greedy  of  energy  and  time  and 
responsible  for  work-family  conict  (WFC).  

The  importance  of  work-life  balance  highlights  the  current  concern within society and 
organizations about the impact of  multiple roles on the health  and well-being  of  
professional  women  and  its  implications regarding  work and family  performance,  and  
women's  role  in  society.The multiple roles performed by women Role strain experienced 
because of multiple roles, i.e., role conict and role overload Organization culture and    
work    dynamics: Organizational values supporting work-life balance have positive work 
and personal well-being consequences. women who had multiple life roles (e.g., mother, 
wife, and employee)  were  less  depressed  and  had  higher  self-esteem  than  women  
who  were  more  satised  in  their  marriages and jobs compared to women and men who 
were not married, unemployed, or childless.

Conclusion

Present Situation of WLB of Women
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